
■ The Strategy and the Internationalization of the Curriculum Aimed at the Globalization of the University

■ 4-Year Structured Approach to Improve Language Ability

Internship in Singapore

■ Efforts to Cultivate Global Human Resources

Developing the ability of 

“dynamic, international professionals who will succeed in Asia and around the world”

1) Have real-world experience and knowledge abroad that can be put to use in domestic or International companies    

and communities

2) Be able to engage in cross-cultural communication and easily adapt to surroundings abroad

3) Have a practical command of foreign languages

4) Develop a comprehension of necessary social skills and actively put them to use

The 4-year structured approach to develop “practical command of foreign languages” starting with English is: 1) in the first grade, an intensive course by native English-
speaking teacher, 2) in the second grade, 5 months of study abroad in the USA (compulsory for International Relations Majors, and recommended for Multicultural 
Communications Majors), 3) for post-study abroad and for the third and fourth grade, English related to their major and a long term study abroad.  In addition, the 
“English Super Course” is available for students who have high degree of achievement, and we started selection for this also from the Multicultural Communications 
Majors, which has been implemented from 2012.  In this major, students gain practical language ability in foreign languages other than English, in which the elementary 
level is mandatory and there are intermediate and advanced classes offered as well. To support this structure, we offer extra-curricular opportunities such as e-learning 
for supporting self learning, TOEIC® special courses, business English courses, as well as proficiency tests in English and other foreign languages.
In 2012, 323 students participated in the AUAP-America study abroad program and their average TOEIC® score increased 132 points, and in 2013, 411 students 
participated in the AUAP, and their average TOEIC® score increased 130 points.

We have confirmed that the internationalization of the curriculum is necessary to enable credit transfer with our partner universities and have started gathering 
information on the numbering system used at our partner universities. For students who entered in FY2012, the curriculum has been designed and operated mostly to 
meet the internationalized curriculum. According to the difficulty, subjects are progressively assigned in each grade, from introductory education, to specialized applied 
subjects, as well as small seminars, lecture-style classes, practicum classes, and research-oriented classes.  We also implemented university-industry collaborating 
classes, such as internships and special lectures from businesspeople, which are popular in western universities, in order to enhance our curriculum. “English Super 
Course” subjects focusing on Japanese issues have also been developed.  

One large achievement was developing relationships with companies that are able to accept our students for internships in 
Singapore, Malaysia, Hong Kong and Korea.  This will enable internship programs in English
speaking countries within Asia, and in Korea in addition to Chinese-speaking countries.  In August 2013, we hosted a 
symposium at the Keidanren-kaikan, Tokyo and in Dalian, China entitled: “Challenges Faced by Universities within the 
Development of Global Human Resource in Asia Together with Industry,”  in which participants were not only from fields of 
education but from industry.
One of our administrative staff members studied at San Diego State University, for a short term and enhanced her language 
ability.

Number of Undergraduate Students: 1,300 [Target Faculty: Faculty of International Relations*：280 Students]
1. Objectives, Specific Image of the Ideal Global Human Resource
We strive for the development of “dynamic, international professionals who will succeed in Asia and around the world” by focusing on preparing 
students with competencies that they will need as a businessperson and as a member of society, such as adaptability to foreign cultures, foreign 
language proficiency, and the comprehension of and ability to apply social skills.

2. Summary of the Plan
We envision a hands-on style approach, working together through industrial-academic partnerships to implement study-abroad, internships, 
social research, and other international experiences into the curriculum.  To establish this international activity system, a curriculum with 
internationalization at its core will be implemented.  Also, a “Global Business Literacy Assessment System” will be used to visualize the results of 
these experiences, and then used to further develop the curriculum.

■ Enhancement of the Global Educational Ability of Teachers
In 2013, two special duty faculty members were hired in fields of high demand for both social needs and the educational needs of the university. In regard to the special 
duty faculty member in the field of English language instruction methods, the hiring process took place from 2012-2013, and they began their assignment in 2013. 
Additionally, a special duty faculty member specializing in global human resource development and who has hands-on experience was hired in the same fashion. Both 
faculty members have a wealth of experience abroad, and are proving valuable in fulfilling educational needs that are difficult to deal with in the current academic 
structure. The faculty member recruitment in response to the academic needs of global human resource development has been a success, and these two faculty 
members have not only been in charge of courses specific to the Faculty of International Relations, but also English practicum subject courses and “YUME COLLEGE” 
courses which are open to all faculties, producing results throughout the entire university. Through the advice and guidance of these two new special duty faculty 
members, the global educational ability of all the faculty members in regard to English and career based education is being enhanced, and faculty development activities 
are also being promoted proactively. In regard to the enhancement of the educational ability and research of each individual teacher, a system where they are able to 
take a sabbatical abroad has been implemented, however, there were no use of this in 2012.

■ Environmental Considerations Which Foster Study Abroad for Japanese Students
The sharing of information was improved through holding events in the international lounge, displaying posters, handing out pamphlets, and other means. A number of 
study abroad related events were held, which increased the awareness and interest of these programs for the students in particular. Study abroad related activities 
using the internet, and promotional activities such as using videos to introduce the locations and a website where students can exchange information together were 
held and established in 2012. This resulted in an increase in the number of students who consulted staff members regarding studying abroad. By employing support 
staff members using the GHRD project fund received, it allowed more leeway for the staff members focused on international exchange, and resulted in them becoming 
more able to provide services such as consultancy and advising in regards to studying abroad. Additionally, things such as the risk management manual and guidelines 
were rearranged in order to enable better response to emergencies abroad and domestically.

In 2013, our aim was for the development of these four points, and 411 students participated in AUAP.  An average of 130 points improved on the TOEIC® test Score. 
A total of 98 students participated in AUGP, which was held in 13 universities throughout the world.  Students visited local companies, which helped them build a base 
for their career insight.  Moreover, in Dalian China, 15 students participated in 4 months of  language study and 1 month of internships at local companies.  Through the 
internships, students are able to grasp the image of  working abroad and the local workers view of their  occupations.  14 out of 15 passed the HSK level 5 test.  Until 
now, we entrusted student guidance to the destination university, but this time we dispatched our staff to conduct guidance and training regarding careers.  In San Diego, 
we conducted a 2-day career training seminar themed: “Abilities necessary to live and work abroad”, visited Japanese-affiliated companies, and also met with an 
entrepreneur. Through this meeting and discussion, they recognized the importance of “English + other skills” and was a big achievement in their study abroad.

In the name of target faculties, marked *shows representing faculty.
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Note:
*1 The number in "( )" indicates “Number of students not to study abroad with credit recognition or credit transfer” out of “Number of students 

who meet requirements for foreign language proficiency”. 
*2 “Number of students studying abroad” excludes the number of students studying abroad without credit recognition or credit transfer.

Specific Competencies for Graduates

１）Gain real-world experience and knowledge abroad that can be put to use in domestic or international companies and communities: 
Required Business Literacy: Knowledge of proper attitude and command of behavior as a business person.  Understanding the importance of 
compliance with international rule and standard.  Moreover, decision-making ability, independence, autonomy and activeness. Skill in situational 
assessment and negotiating power and spirit of teamwork are also required. 
2) Be able to smoothly engage in cross-cultural communication and easily adapt to surroundings abroad:
Required Global Literacy:  Sharp situational assessment ability in a foreign environment, crisis-management skill, adaptability to a foreign culture,  
resistant to stress, personal-management skills.
3) Have a practical command of foreign languages:
English: TOEIC score 700.  Practical Level of  Asia Pacific Language skills (Korean, Chinese, Indonesian, Hindu, Arabic, Spanish)
English Super-Course students: TOEIC 800/ Asia YUME college students: Chinese Language Test LEVEL3 by Freshman, Level 2 by Graduation
4) Develop necessary social skills and actively put them to use:
Highly educated in international relations, deep understanding of foreign countries and culture, information analysis and communication skills.

Indicative Outputs of the Project

Total
results Plan

2011 2012 2013 2014 2015 2016

Number of students who meet requirements for 
foreign language proficiency

25 70 100 110

Of the above, Number of students not to study 
abroad (A)

0 6 8 9

Number of students studying abroad (B) 255 257 225 256 291 291

Number of graduates (C) 264 275 225 289 324 324

Ratio ((A+B)/C)） 100.0％ 90.7％ 92.3％ 92.6％

F
aculty of International 

R
elations

Requirement for Foreign Language Proficiency TOEIC® 700 points 25（ 0 ） 70（ 6 ） 100（ 8 ） 110（ 9 ）

Number of Students Studying Abroad 255 257 225 256 291 291

Less than 3 months 1 1 0 0 34 34

3 months to 1 year 254 256 225 256 257 257

More than 1 year 0 0 0 0 0 0

Number of graduates 264 275 225 289 324 324

（Reference）


