
【Goal of the Plan / Training Global Human Resources】

① Train internationally minded Japanese who have an international perspective and who can mutually understand and cooperate with people from 
various countries and regions.

② Train human resources who can contribute to the friendly relationships and trust between Japan and foreign countries as well as to the social 
and economic development of various countries and regions.

【Overview】

Enhance education at all stages from enrollment to post-graduation, including career development, and boldly introduce educational methods 
meeting international standards. Establish study habits through enhancement of first-year education for all students. Classes will be enhanced 
through FD of international standards. Student motivation will be linked to career development and the active participation of students in English 
studies and study abroad programs will be promoted. Furthermore, evaluation and measurement of student learning outcomes and university 
achievements will be shared widely with other universities to contribute to the training of global human resources throughout the country.
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■ Improvement of curriculum to meet international standards
○ Efforts to improve curriculum to meet international standards
・Construct a database for the purpose of integrating/analyzing various data utilizing the IR system which was 
implemented in AY 2012.  Create a data dashboard for a portion of the data and initiate a test run in AY 2014.
・Conduct a survey among students who are involved in the development of the rubric which allows the visualization of 
student learning

■ Improve faculty member global educational skills

■ Integrate efforts to improve language skills from enrollment through graduation

○ Globalization of the administrative structure

・APU staff participation in the INU Shadowing Program (Italy:  1 participant)

・Participation in NAFSA, APAIE, EAIE (6 participants total)

・Implementation of online business writing courses (2 courses, 40 participants total)

○ Strategic transmission of educational information domestically and overseas
・Ongoing management of the webpage introducing various activities connected with this project.  Additionally, also 
make it smart-phone accessible.

○ Globalization of the educational system
・Implement bilingual education, international recruitment of faculty (foreign faculty 50%）, spring/fall admission, and a 
quarter system
○ Efforts to improve global education skills 
・ Running an FD program, primarily for newly employed faculty, in coordination with the University of Minnesota.  FD 
instructors have been hired for the purpose of supporting APU faculty members in acquiring classroom management 
techniques in alignment with international standards (6 participants).  
■ Improve the environment for Japanese students to study abroad
○ Efforts to encourage motivation and promote study abroad
・ Implement a pre-university “study abroad session” 
・ Implement short-term overseas programs for the purpose of motivating students pre-/post-entrance 
(curricular/extracurricular）

・ Assign faculty and student advisors for study abroad

・ Create a database of partner universities
○ Support structure spanning from the time spent studying abroad until after return

・ Implement career preparation courses for students studying abroad and for students who have returned from 
studying abroad, and implement follow-up programs for all study abroad programs.

■ Training in skills required for global human resources

○Appropriate evaluation of foreign language skills and overseas studies at the secondary level upon enrollment

・Expansion of admission requirements to recognize and accept International Baccalaureate diplomas and grades
・Aggressive encouragement of exterior certificate exams such as TOEFL and implementation of these exams as 
admission criteria

○ Effective language education and education system
・ Implement curricular/extracurricular language certification preparation courses such as TOEFL (total 264 
participants)
・ Organize a voluntary student community for the purpose of studying abroad (62 members)
・ Implement courses for strengthening language skills during long breaks (total 55 participants)

・Send students on language immersion programs for the primary purpose of 
improving their language skills (7 countries, 91 students)
・Crystallize the internship abroad and the Japanese language education and culture 
program (SEND) in Botswana (4 students), send students to Thailand (4 students)
・Implement company visits in order for students to study global human resource 
images and skills required by companies

〈SEND program in Botswana〉

Go Global Japan Project
Type A Ritsumeikan Asia Pacific University
Enrollment quota of Undergraduate : 1,200



Notes:
*1 The number in "( )" indicates “Number of students not studying abroad with credit recognition or credit transfer” out of “Number of students who meet 

requirements for foreign language proficiency”. 
*2 “Number of students studying abroad” excludes the number of students studying abroad without credit recognition or credit transfer.

Concrete skills acquired by graduation

Skills to be acquired based on APU’s human resource model
＜Knowledge＞

＜Skills＞

＜Value Rubric＞

▷ Intercultural Knowledge & Competence
Knowledge (Cultural self- awareness), Knowledge (Knowledge of cultural worldview framework), Skills (Empathy), Skills (Verbal and nonverbal 

communication), Attitudes (Curiosity), Attitudes (Openness)

▷ Critical Thinking
Explanation of issues, Evidence (Selecting and using information to investigate a point of view or conclusion), Influence of context and assumptions, 

Student's position (perspective, thesis/hypothesis), Conclusions and related outcomes (implications and consequences)

▷ Integrative Learning
Connections to Experience (Connects relevant experience and academic knowledge), Connections to Discipline (Sees (makes) connections across 

disciplines, perspectives), Transfer (Adapts and applies skills, abilities, theories, or methodologies gained in one situation to new situations), Integrated 
Communication, Reflection and Self-Assessment (Demonstrates a developing sense of self as a learner, building on prior experiences to respond to new and 
challenging contexts (may be evident in self-assessment, reflective, or creative work)) 

▷ Problem Solving
Define Problem, Identify Strategies, Propose Solutions/Hypotheses, Evaluate Potential Solutions, Implement Solution, Evaluate Outcomes

▷ Teamwork
Contributes to Team Meetings, Facilitates the Contributions of Team Members, Individual Contributions Outside of Team, Fosters Constructive Team 

Climate, Responds to Conflict 

（Common for both colleges）
・ Comprehensive understanding of the diverse political, social, and cultural aspects of the Asia Pacific region

College of Asia Pacific Studies（APS）
・ Foundational and specialized knowledge in international society, 
environment and development, and tourism
・ Understanding of the challenges facing the region

College of International Management（APM）
・Foundational and specialized knowledge of business and 
management
・Understanding of international diversity in corporate management

College of Asia Pacific Studies（APS）
・ Language skills, communication skills, problem solving skills

College of International Management（APM）
・ Planning corporate strategy, management skills, and 
intercultural communication skills

Indicative Outputs of the Project

Total
Results Goals

2011 2012 2013 2014 2015 2016

Number of students who meet requirements 
for foreign language proficiency 89 200 300 423

Of the above, Number of students not 
studying abroad (A) 42 160 200 250

Number of students studying abroad (B) 188 157 177 200 235 277

Number of graduates (C) 1,303 1,131 1,118 1,495 1,400 1,408

Ratio ((A+B)/C)) 19.6％ 24.1％ 31.1％ 37.4％

A
P
S

Requirement for Foreign Language 
Proficiency TOEFL500 57 (27) 128 (102) 192 (128) 271 (160)

Number of Students Studying Abroad 118 112 106 128 150 177

Less than 3 months 83 88 89 91 107 129

3 months to 1 year 34 24 17 35 40 45

More than 1 year 1 0 0 2 3 3

Number of graduates 608 561 521 722 700 700

A
P
M

Requirement for Foreign Language 
Proficiency TOEFL500 32 (15) 72 (58) 108 (72) 152 (90)

Number of Students Studying Abroad 70 45 71 72 85 100

Less than 3 months 51 34 57 51 59 63

3 months to 1 year 19 11 14 20 25 35

More than 1 year 0 0 0 1 1 2

Number of graduates 695 570 597 773 700 708

（Reference）


