
1. Objective: Nurturing Outstanding Global Human Resources
Our project target is to nurture three types of global individuals who can appropriately respond to various challenges 
and different situations in today’s knowledge-based society and rapidly changing global arena.  Global Generalists, 
Global Leaders and Global Specialists are the three profiles this project will develop. 
2. Summary of the Plan
Based on our undergraduate education initiatives, this project involves 6 working groups and 17 globalization promotion 
support projects. Efforts include the development of teaching methods and teaching materials, as well as intangible 
aspects, such as FD and SD that support these projects, and tangible aspects contributing to the development of 
campus infrastructure.  
1. Globalization Strategy of the University and Internationalization of the Curriculum
(I) Curriculum Development 
A university-wide working group was established to streamline the new Course System and create a Course Numbering System.  Also, in April 
2014 a new self-evaluation system, “C-compass,” was globalized and launched online in April 2014 for all students, including international 
students, for self-evaluation of individual competency achievements. 

4. Faculty Development for Global Education

3. Improvement of Foreign Language Competencies

C-compass Index List
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(III) Globalization of Faculty and Staff
To improve foreign language proficiency among administrative staff, a correspondence course and a 
writing course in business English were held last year. A total of 69 staff members participated in 
the courses.  In addition, in November 2013, an International Center staff member participated in 
staff-training held in the U.K. and discussions regarding potential student and faculty exchange 
agreements with several British universities have been ongoing since then.        

(II) Strategic Publication of  Educational Information
A special website “GO GLOBAL” was officially launched in April 2013, which proactively delivers 
updated information on the Project for the Promotion of Global Human Resource Development and 
other related educational activities. An International Symposium in Bangkok, Thailand (May 2013) 
and a Workshop in Hawaii, U.S.A. (March 2014) were held to promote our global strategies and efforts.  

(I) Global Education System 
In April 2013, an Organization for Common Education Initiatives was established to manage and 
supervise various university-wide programs. 

5. Support System to Promote Study Abroad
(I) Motivating and Encouraging Students
In 2012, a new international lounge “G-Square” opened for students’ global activities, such 
as a chat-room (English/French/Korean and other languages), global lectures, and 
debriefing sessions following study abroad/international internships (See top-right photo).  
Other activities, such as a student-led OECD study group, are underway this year. 

(III) Student Support for Studying Abroad 
In October 2013, Chuo signed a comprehensive outsourcing service agreement with a 
global private company to establish an emergency student support system for students 
staying abroad as part of Chuo’s overseas travel insurance services.  

2. Efforts to Cultivate Global Human Resources 
(I) Global C-compass (See chart at left)  
In 2012, evaluation indexes were created within 7 academic fields and 31 sections, with 6 
levels in each section.  In June 2013, a requirement-definition sheet was created and 
system verifications were developed and performed in July 2013. In addition to the 
original Japanese version, an English version was created. The new Global C-compass 
website began full-fledged operation in April 2014.  

(II) Development of New Short-Term Study Abroad Programs by Each Faculty
Each Faculty has been developing its own unique, short-term study abroad programs that  
offer specific academic study combined with overseas experiences in collaboration with our 
international partner institutions, including the Chuo SEND program (Japanese education) 
offering students two study abroad experiences within the same program, in spring and  
summer. A total of 75 programs are offered in 2014. (See chart, right) (★ 2014 new programs) 

(II) Promotion of TOEIC SP Test  Group Application
In March 2014, Chuo started a Group Application for the TOEIC SP TEST in order to 
provide students a better learning environment to achieve their target scores, in 
collaboration with intensive English language courses offered separately, as well as to 
assess students’ current language levels. By the middle of June 2014, approximately 850 
students had applied for the TOIEC SP Test through the Group Application. 

(I) Effective Language Learning and Educational Systems
Since 2012 the Faculty of Letters has offered courses that offer students basic academic subjects in foreign languages.  Toward the 
advancement of these courses, more subjects became available this year. Regarding intensive English language courses, Presentation and 
Discussion classes are offered to build practical skills, in addition to TOEIC and TOEFL test-preparation courses. At the Faculty of Science 
and Engineering, it became compulsory for all students to take the Logic Test in 2013. Elective Logic Test preparation courses are also 
offered to improve English and logic abilities.

Admissions Quota for Undergraduate Students: 5,507

Each faculty offers various global programs

(II) Improvement of Global Educational Power 
In February 2014, we held 10 teacher-training courses for faculty members wishing to develop and 
prepare for teaching classes in English.  A total of 97 faculty members have attended these courses.     
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Achievement Goals and Results

Total
Results Achievement Goals

2011 2012 2013 2014 2015 2016

Students who meet the requirements 
for foreign language proficiency 707 458 571 662

Of the above, students with no study 
abroad experience (A) 569 229 304 341

Students studying abroad (B) 176 174 227 345 701 903

Expected number of graduates (C) 6,259 5,959 5,572 5,893 6,055 5,841

Ratio ( (A+B) / C) 14.3％ 9.7％ 16.6％ 21.3％

F
aculty of 

Law

Foreign language requirement TOEIC730 and others 243（201） 100（70） 120（90） 130（90）

Students studying abroad   48 45 65 52 142 176

Expected number of graduates 1,460 1,481 1,360 1,458 1,551 1,386

F
aculty of 

E
conom

ics

Foreign language requirement TOEIC700 and others 106（86） 30（24） 40（30） 50（36）

Students studying abroad 16 26 26 50 135 179

Expected number of graduates 1,124 1,133 996 1,048 1,131 1,101

F
aculty of 

C
om

m
erce

Foreign language requirement TOEIC700 101（87） 100（50） 113（53） 125（50）

Students studying abroad 21 24 26 50 166 185

Expected number of graduates 1,261 1,253 1,199 1,170 1,200 1,200

F
aculty of 

S
cience and 

E
ngineering

Foreign language requirement TOEIC700 35（30） 48（33） 78（61） 97（77）

Students studying abroad 7 6 19 15 21 58

Expected number of graduates 1,060 911 824 905 951 935

F
aculty of 
Letters

Foreign language requirement TOEFL iBT 79 and others 129（95） 100（20） 120（30） 140（40）

Students studying abroad 62 43 59 80 113 155

Expected number of graduates 1,101 951 914 1,019 927 939

F
aculty of 

P
olicy S

tudies

Foreign language requirement TOEFL iBT 80 and others 93（70） 80（32） 100（40） 120（48）

Students studying abroad 22 30 32 98 124 150

Expected number of graduates 253 230 279 293 295 280

Note:
*1 The number in “(  )” indicates the “Number of students with no study abroad experience with credit recognition or credit transfer” out of the  

“Number of students who meet the requirements for foreign language proficiency”. 
*2 “Number of students studying abroad” excludes the number of students studying abroad without credit recognition or credit transfer. 

Competencies expected to achieve by graduation

Three types of global individuals we aim to nurture under this project:  
1. Global Generalist (GG): Individuals who have a broad range of general knowledge and communication skills, the ability to cooperate 
with people from different cultural backgrounds using multiple languages, and the capacity to adapt different values appropriately through 
understanding others’ as well as their own history and culture.    
2. Global Leaders (GL): Individuals who have advanced foreign language communication skills, understand cultural differences and 
multicultural values, have the ability to guide planning and create consensus within a group of people from different cultural backgrounds, and 
have the ability to lead development of new values using diversity and to generate synergistic effects. 
3. Global Specialists (GS): Individuals who have the ability to communicate about their specialty using a foreign language, the ability to 
apply their specialized knowledge in society, and the ability to create new value through logical thinking.  

(Reference)


