
Project for Promotion of Global Human Resource Development
Type B Showa Women’s University

■ Efforts to Cultivate Global Human Resources
○ Practical programs at Showa Boston
Special lectures held by professors from neighboring colleges as well as a special research program on American history with American college 
students. A short term program on Japanese Culture from American perspectives was held during the spring vacation. An internship program was 
developed with our partner school in Canada as a post-Boston program (1 or 2 semester long.)
○ Global Programs at the Setagaya Campus
As pre-and post-study abroad programs, seminars on writing essays and preparing for TOEIC were held to strengthen English learning. For the 
future, the enhancement of pre-departure programs for the improvement of English skills will be carried out. Collaborative projects with 
international students to provide opportunities using English and “international general education” (special subject courses taught in English)  for 
post-study abroad programs are being developed. In addition, distance learning lectures and seminars overseas for the above will be promoted. 
○ Globalized study abroad programs to Asia and elsewhere
Besides adding new partner schools in Poland and Canada, several potential partner projects are ongoing with schools in Korea, Taiwan, Thailand 
etc. Students will have more global choices to study abroad other than just in Boston. Furthermore, a double-degree program has been agreed 
with one of our old partner schools, Shanghai Jiao Tong University and will start from students in class for freshmen in 2013.

■Upgrading international Competency in academic programs
○ Efforts in Upgrading international Competency in academic programs
-Active learning: joint programs with American students in Boston 
-Cross-cultural collaborative project on the Setagaya campus with international students in 2013
-Implementing a numbering system of academic courses and English translated syllabi
○ Strategic release of Academic Information domestically and internationally
A symposium was held in Boston for American and Japanese associated educational institutions.  Bilingual  websites and multilingual college 
catalogues were created.
○ Globalization of administration
5 staff members participated in a 1-week staff development program in Boston. School rules and regulations are being translated into English.

Number of Undergraduate Students:1,067
[Target Faculty: Faculty of Humanities and Culture (435)]
1. Objectives, Specific Image of the Ideal Global Human Resource
“3C’s for 1G” (3C’s:Collaborate, Create and Connect, 1G:“Glocal”)=Developing creative and energetic female professionals who 
can play practical roles in various sectors of the global community
2. Summary of the Plan
・To reorganize English and foreign language courses throughout the university, assign students to Boston as an interfaculty program, and 
encourage study in overseas universities beyond that.
・ To provide a practical learning experience through collaborative projects with foreign students in both Tokyo and Boston campuses.
・To promote campus globalization by developing overseas partner universities and expanding the enrollment of international students.

〈 Structure of  4-Year Program 〉



Note:
*1 The number in "( )" indicates “Number of students not to study abroad with credit recognition or credit transfer” out of “Number of students 

who meet requirements for foreign language proficiency”. 
*2 “Number of students studying abroad” excludes the number of students studying abroad without credit recognition or credit transfer.

（Reference）
Specific Competencies for Graduates

Indicative Outputs of the Project

Total
results planned

2011 2012 2013 2014 2015 2016

Number of students who meet 
requirements for foreign language 
proficiency

45 50 60 80

Of the above, Number of students 
not to study abroad (A)

40 35 20 25

Number of students studying abroad 
(b)

5  40 75  80  100 110

Number of graduates (C) 457 485 571  518 486 500 

Ratio ((A+B)/C)） 20.1  ％ 22.2  ％ 24.7  ％ 27.0  ％
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Requirement for Foreign 
Language Proficiency

TOEIC 700 45  （40） 50 （35 ） 60 （20） 80 （25）

Number of Students Studying 
Abroad

5  40 75 80  100 110  

Less than 3 months 5  2  15  15  30  35  

3 months to 1 year 0  38 60  65  70 75  

More than 1 year 0  0 0  0  0  0  

Number of graduates 457  485 571  518  486  500  

Students at Showa Women’s University are shown “The Seven Abilities for Achieving Goals” representing the basic abilities and
attitudes needed in society. The “3C’s for 1G” capability will be developed by expanding one of these “seven abilities”, namely “the
ability to live globally”.
1. The ability to collaborate with others from 

different cultural backgrounds (Collaborate)
2. The ability to connect various different people, 

values, culture and things (Connect)
3. The ability to create new values and culture (Create)
4. The ability to act by approaching 

local problems globally (Glocal)
5. Being able to use foreign languages at the 

level necessary for one’s work 
(the ability to use foreign languages)

6. Being able to obtain and analyze highly reliable information 
and transmit information in more than one language 
(the ability to make full use of IT)

The aim is to have students acquire these abilities to a high level 
in Japanese and overseas societies where globalization is set to advance 
still further in future.

■ Improvement in the environment to increase 
Japanese students’ motivation to study abroad
○ Efforts in motivating students and promoting 
study abroad opportunities
-Opening “Global Lounge”  for information 
transmission, interaction with international students 
and English learning activities. 
-Strengthening advising functions by placing  specific 
advisors for study abroad and English learning who 
will also work with advisors in Showa Boston
○ Structured Support for study abroad 
including before and after
-Using portfolio to assist autonomous reflection and 
better support from faculties. 
-Special lectures in Boston and Shanghai on  “career 
design” utilizing study abroad experiences.

■ Integrated efforts in 
improvement of language skills from 
1st to 4th year
○ Admission exams with adequate 
evaluation of language skills and 
foreign experiences etc.
Special admission exams for high school 
students with English proficiency and 
study abroad experience from 2015
○ Effective language education 
and educational system
Restructuring of classes according to 
proficiency levels for non-English majors 
has started. Advisors specifically for E-
learning, English learning and writing 
support have been placed.

■ Improvement of educational 
staff competency in global 
education
○ Globalization of educational 
system
International faculty members and 
Japanese faculty members with 
international educational experience 
are aggressively hired. 46 in 2013 
which is  a 24 % increase from 2012.
○ Efforts in improvement of 
Global education
Lectures for faculty development  on  
global human resources. Various 
college visits were conducted.


