
Top Global University Project (Type B) Tokyo University of Foreign Studies

Name of project 
TUFS CONNECTS resources worldwide

Future vision of the university planned in TGU project 
In May 2014, TUFS President Hirotaka Tateishi declared that the university aims to serve as a key network university in 10 years.
Specifically, it means becoming a university that: (1) develops multilingual, competent global human resources; (2) helps enhance Japan�s
global presence; and (3) uses its knowledge of and experience in various regions of the world to provide consulting service on globalization
of Japanese universities. These three goals represent the university�s vision that the project aims to achieve. The realization of this vision
will contribute to the development of not only TUFS but also Japanese universities in general and eventually of the country.

Summary of project
Using its accumulated knowledge of and experience in Japan and various regions of the world, TUFS will serve as a key network
university in an increasingly diverse global society and lead the globalization of Japanese universities by taking on and accomplishing
innovative initiatives that comprehensively address the three areas described above: developing multilingual global human resources,
helping enhance Japan�s global presence, and providing consulting service on globalization of Japanese universities.

�Multilingual global human resources� refers to personnel who have deep knowledge of not only English but also a highly diverse range
of languages, cultures, and communities that make up the real society and are able to take effective action in the era of globalization. To
cultivate such human resources, the university will introduce the TUFS Quarter System, work toward the Study Abroad 200% target, and
implement Joint Education Programs, as well as other initiatives. To help enhance Japan�s global presence, the university will establish
education on Japanese language teaching and on Japanese culture and society that Japanese students need to pursue an active career on
the global stage. Furthermore, Global Japan Offices will be established at overseas partner institutions as bases for carrying out such
activities as offering Japanese language education and introducing local people to various aspects of Japan. To provide consulting service
on globalization of Japanese universities, the university will use the Global Japan Offices, which will be established at partner institutions
abroad, and TUFS Student Mobility Center, which is to be set up at TUFS, to share with other universities intellectual resources and
knowhow that TUFS has accumulated through interaction with people in various regions of the world.

The realization of the project through the above initiatives will help attain the university�s objective of conducting education and
research on the world�s languages as well as on the development of cultures and societies based on those languages, while contributing to
globalization of Japanese universities.
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Summary of the 10-year plan
Diversify and improve levels of teaching and administrative staff

Hire foreign nationals or Japanese nationals with experience in education and research abroad to promote the initiatives under the project
smoothly and diversify teaching staff.
Provide language training and overseas training for administrative staff to enhance the framework to support globalization of universities.

Increase numbers of international students at TUFS and TUFS students studying abroad
Increase the number of overseas partner universities and expand short-term programs, etc., including the Joint Education Program.

Enhance foreign language acquisition
For English, give students guidance to score at least 800 points on the TOEIC test as a minimum level of English proficiency that has to

be attained before graduation. For other languages, set criteria to assess competency based on international standards such as CEFR.

Internationalize university registrar
Shift to the TUFS Quarter System to increase flexibility in the academic calendar for more effective learning.
Advance the revision of the Grade Point Average (GPA) system, provision of syllabus in English, etc.

Enhance marketing capabilities
Enhance marketing to overseas audiences by providing more information in English on the TUFS website, disseminating information on

Global Japan Offices in English, etc.

Carry out university reform
Establish a Council for Comprehensive Strategy to expedite decision-making under the president�s leadership. Create a framework to

ensure smooth communication of decisions and policies and their prompt implementation.
Expand the introduction of the annual salary system and the tenure track system to raise the quality of education and research and to

increase flexibility in the employment of teaching staff.
Appoint non-Japanese external members to the Management Council to receive advice and proposals on education and research from

international viewpoints.

Create Global Japan Offices at overseas partner universities and utilize TUFS Student Mobility Center
Create Global Japan Offices at partner universities abroad (see �University-Specific Initiatives� below for details).
Utilize TUFS Student Mobility Center to provide: education for Japanese students from other universities in Japan before and after they

study abroad; and community support for international students who study at other universities in Japan, in Japanese and in their mother
tongue.

Enhance follow-up surveys on international students who have studied at TUFS and the TUFS Global Community Project to establish a
framework for supporting Japanese students studying abroad and cooperation for overseas internships, etc.

Revamp TUFS university structure; Creation of new schools and reform of graduate school etc.
Use a university-wide program on Japanese language, culture, and society studies and a program for International Japanese Studies to

equip students who are to work on the global stage after graduation with higher abilities to help enhance Japan�s global presence.
Promote diversification of entrance examinations by introducing exams for applicants from International Baccalaureate-accredited schools

and screening of overseas applicants before they come to Japan.
Establish a new master�s course on global and Japan studies in FY2016, with the aim of producing highly professional personnel including

researchers with advanced Japanese language skills as well as comprehensive and practical abilities who are ready to work in the
international community.

Featured initiatives (Internationalization, University reform, Education reform)
Creation of Global Japan Offices around the world: 38 locations in 10 years
In order to serve as a key network university that connects resources worldwide as stated in the plan name, TUFS plans to set up Global
Japan Offices in 38 locations around the world in 10 years, in other words, by FY2023. The Offices will serve as bases for providing support
to local students who want to study in Japan, carrying out outreach activities to spread the Japanese language and culture, implementing
Joint Education Programs, etc.
Joint Education Programs: Diverse programs provided in cooperation with overseas partner institutions
A diverse range of Joint Education Programs with overseas partner institutions are to be established, including summer intensive seminars
at TUFS, joint courses at overseas partner institutions, and study tours that students from both TUFS and overseas partner institutions
participate in. The plan envisions setting up 50 such programs in 10 years, by FY2023.
Study Abroad 200%: Encouraging students to study abroad two or more times
�Study Abroad 200%� is an original target set by TUFS to encourage students to study abroad two or more times while enrolled at the
university. Student exchange programs, short-term study abroad programs, Joint Education Programs in cooperation with overseas partner
universities, etc., are to be expanded to provide students more than one opportunity to study abroad while enrolled at TUFS, with the aim
of cultivating multilingual, competent global human resources. The university aims to have 90% of its students to attain the Study Abroad
200% target by FY2023.
CEFR-J 27 Project: Introducing a common framework for teaching, learning and assessing languages
TUFS will introduce proficiency assessment criteria that cover all of the 27 languages it teaches. The Common European Framework of
Reference for Languages (CEFR) is spreading from Europe to the rest of the world as a common criteria for language proficiency assessment.
CEFR-J is a framework for English based on the CEFR, proving more detailed criteria for lower-level users. TUFS is experimenting on
multiple-language adaptation of the CEFR-J to assess proficiency levels in each language in a more transparent manner.

Number of foreign teaching staff: 38  65   Percentage of teaching staff incl. Japanese with overseas experience: 81%  94%

Annual total no. of international students studying at TUFS: 698  1,216    Percentage out of all TUFS students: 15%  26%
Annual total no. of TUFS students studying abroad on partnership agreements: 310  1,672    
Percentage out of all TUFS students: 7%  36%
Number of Joint Education Programs implemented: 3  50

Note: Numbers before and after the arrows indicate the 
numbers as of 2013 and targets for 2023. Targets that are more 
ambitious compared to an average university covered by the 
MEXT project are shown in bold.

No. of undergraduates attaining TOEIC 800 points or more: 1,077  3,907   
Percentage out of all TUFS undergraduates: 27%  83%

No. of Global Japan Offices around the world: 0  38



Implementation of Joint Education Programs with partner universities
Toward the target of 50 programs by FY2023, 12 programs were implemented in FY2014, including:

Moscow State Institute of International Relations of the Ministry of Foreign Affairs of Russian Federation (MGIMO)
Invited Professor Dmitry Streltsov, one of the most well-known Russian researchers on Japanese politics, for an intensive lecture 
and a seminar on the theme of �Issues and Prospects for Russo-Japanese Relations.�

University of Erlangen-Nürnberg (FAU)
Thirty students learning Japanese at University of Erlangen-Nuremberg came to Japan and participated in a program that 
combined the Japan-Germany Tandem Camp and an internship program for TUFS graduate students in the Japanese-Language 
Education course.

Tamkang University
TUFS students viewed classes at Tamkang University and taught Japanese as student teachers.

Joint Education Program held at 9 partner universities 
Graduate students had opportunities to receive direct instruction from the professors in the field.

Internationalization
Common indicators and targets

Diversify and improve levels of teaching and administrative staff 
Newly hired foreign-national teaching staff participated in the planning of classes for the Global Liberal Arts Program in the 

undergraduate schools and for the master�s courses in FY2015, as well as being involved in programs for cooperation with high
schools and PR activities, thereby contributing to improving students� international understanding and English proficiency, 
attracting students, and disseminating information on education and research.
Participation by administrative staff in English training at TUFS and in duties overseas (13 staff members in 9 countries) has 

helped advance internationalization of the framework for supporting education and research.

Enhance marketing
To enhance marketing to overseas audiences, TUFS produced university brochures in 27 languages, renewed the university web 

pages in English, and provided information on Global Japan Offices in English, among other efforts.

Increase number of TUFS students studying abroad 
As a result of an increase in the number of partner institutions and

the inception of a new program of short-term courses abroad in
summer and winter, the number of TUFS students who studied
abroad increased by 258 from 310 in the previous year.

The university sent student teachers to teach Japanese at partner
institutions, giving them an opportunity to learn basic knowledge
and skills required in operating a Japanese class and teaching
Japanese, and to acquire practical abilities.

The university enhanced its framework for risk management with
regard to students studying abroad, thereby promoting study
abroad programs more smoothly.

Education reform

Increase number of incoming international students
As the number of overseas institutions in partnership with TUFS increased, the number of international students who come to

study at TUFS based on agreements with such institutions increased by 37 from 196 in the previous year. The annual total
number of incoming international students increased by 35 from 698 in the previous year.

The university held a short-stay winter program (a 4-week intensive course) for students who study Japanese while being
enrolled at partner institutions and awarded a certification of completion to 24 students from 5 universities.
The above efforts have helped advance internationalization of the university and students� learning environment.

Examples of Joint Education Programs

2. FY2014 Progress
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Free description

Global Japan Offices and TUFS Student Mobility Center
Global Japan Offices were set up and began operation at University of Yangon in Myanmar 

and Tamkang University in Taiwan in December and at University of London in February. A 
Global Japan Desk opened and began operation in Cairo in February. Activities to introduce 
Japan, remote classes via the Internet, Japanese education internship programs for TUFS 
students, etc., were held at these offices.
The TUFS Student Mobility Center was set up in January to enhance the support framework 

for TUFS students studying abroad and incoming international students.

Revamp TUFS university structure; Creation of new schools and reform of graduate school etc.
For the university-wide program on Japanese language, culture, and society studies, to be introduced from FY2015 as part of the

initiative to help enhance Japan�s global presence, various preparations were made, such as designing the program and producing 
pamphlets.
Progress was made on diversification of entrance examinations by introducing exams for applicants from International 

Baccalaureate-accredited schools and making preparations for screening of overseas applicants before they come to Japan.

Internationalize the university registrar
Preparation was made for a shift to the TUFS Quarter 

System planned for FY2015 (spring quarter Apr.�June, 
summer quarter July�Sept., fall quarter Oct.�Dec., and winter 
quarter Jan.�Mar.); with the summer quarter being 
implemented on a trial basis, which led to a sharp increase in 
the number of students going to study abroad for a short-term.
The number of courses for which the syllabus is provided in 

English or in other languages increased by 341 from 193 in the 
previous year. This has helped boost international 
compatibility of the university�s education.

TUFS Quarter System (2015)

University�s own indicators and targets / Featured initiatives based on the characteristics of the university

Initiatives related to language education
After a preparation period starting in October, the CEFR-J 27 Project 

was launched to develop new language proficiency criteria.
The number of students who attained 800 points or more on the TOEIC 

test, the target set by TUFS as a minimum level of English proficiency to 
be achieved before graduation, declined by 39 from 1,077 in the previous 
fiscal year. Among those who attained the TOEIC 800 points target, 10 
students achieved the CEFR-J/C1 level for a foreign language other than 
English, and 348 students scored 900 points or more on TOEIC. To share 
such results with students and teaching staff, improvements were made 
to the academic information system portfolio. This will help motivate 
students and improve education at the university.
The number of courses held in foreign languages increased by 5 from 

144 in the previous fiscal year, providing a multilingual learning 
environment.

CEFR-J Project

University reform
Initiatives for university reform

The Council for Comprehensive Strategy was established to expedite decision-making under the president�s leadership. A framework 
for smooth communication of decisions and policies and their prompt implementation was created.
The university�s original annual salary system was used for 1 more persons, in addition to 43 persons in the previous year. A new 

annual salary system beginning in FY2015 will help further raise the quality of education and research and to increase flexibility in the 
employment of teaching staff. The new system will be used for 6 more persons starting from 1 April 2015.
Dedicated staff members were assigned to the entrance exam department and the IR office, research and discussion on overseas 

screening of applicants were carried out, and exams for applicants from International Baccalaureate-accredited schools were introduced 
as the first step in internationalization of entrance exams.

A students� class evaluation questionnaire survey including syllabus evaluation on 3,071 courses out of 4,351 was carried out to verify 
educational effectiveness. The data was used to make improvements in education.
To provide transparent criteria mainly for language learning, a TUFS portfolio was created, incorporating study abroad experience 

and language proficiency. As a result, a framework for giving more effective educational guidance has been put in place.

Plans for FY2015
In FY2015, the university will steadily continue working toward the realization of its vision.

The Joint Education Programs will cover not only undergraduate but also graduate students, providing more students with learning 
opportunities.

The number of students going to study abroad on student exchange programs with partner institutions and on short-term summer 
and winter programs will be increased to around 740.

Partner institutions around the world will be invited to send more students to TUFS and short-stay programs will be expanded to
increase the number of incoming students from the current level of around 40 to around 90.

A wide range of courses will be provided in the summer quarter based on the TUFS Quarter System, for participation by not only 
TUFS students but also students from other universities and partner high schools.

More Global Japan Offices will be established in a steady manner (to be set up in China [Shanghai], South Korea, Mexico, and Brazil 
under the current plan).

Opening ceremony for Global Japan Office at 
University of  Yangon
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Internationalization

Common indicators and targets

Increase number of incoming international students
� New partnership agreements were executed with thirteen universities, increasing the number of incoming international 

students based on the agreements by 21 (TUFS students studying abroad will increase by the same number).
� The number of incoming international students  based on such agreements increased by 9 from 606 in the previous academic 

year, and the total number of incoming international students increased by 127 from 733 in the previous academic year.
� The university held short-stay summer and winter programs (3-week and 4-week intensive courses in summer and winter, 

respectively) for students who study Japanese while enrolled at partner institutions, and awarded certification of completion to
81 participating students.

Diversify and improve levels of teaching and administrative staff
� Foreign-national teaching staff was hired for the Institute of Japan Studies to 

prepare for the establishment of a Master�s Program in Japan Studies in 
AY2016. The staff also taught Japanese History and Civilization as part of the 
International and Area Studies Course within the Master�s Program in Global 
Studies, and taught Japanese History as part of the Global Liberal Arts 
Program (which is taught in English), thereby contributing to better 
international understanding and English ability among the students.

� Participation by administrative staff in English training at TUFS and in 
duties overseas (5 staff members in 4 countries) improved practical English 
abilities helped to make the university�s framework for supporting education 
and research more international. 

Implementation of Joint Education Programs with partner institutions
� The university implemented nine Joint Education Programs with partner institutions as part of the TUFS undergraduate 

program and 19 postgraduate students received research guidance from teaching staff in partner institutions. 
� National Taiwan Normal University

Students explored the theme of �Basics of Foreign Language Studies as a Science,� learning about student psychology, the 
learner corpus, and basic theories of e-learning.

� University of Erlangen-Nuremberg
22 students learning Japanese at University of Erlangen-Nuremberg and 27 TUFS students learning German participated in a 
program that combined the Japan-Germany Tandem Camp and an internship program for the Japanese-Language Education 
course.

� Joint Education Programs were made available as part of the new TUFS Open Academy program, enabling partner high school 
students to participate and enhance their understanding of TUFS education programs.

3. FY2015 Progress

Online Information System for TUFS Outgoing StudentsEducation reform

Internationalize the university�s administrative system
� Implementation of the TUFS Quarter System provided flexibility in school year, resulting in varied and effective learning, 

including more short-stays.
� The TUFS portfolio enabled effective educational guidance, including confirmation of study history and proficiency for various 

languages, and an accurate view of study abroad information.
� The student survey was analyzed and reports were prepared in the School of Language and Culture Studies and the School of 

International and Area Studies.
� The international compatibility of the university�s education was boosted by providing all syllabuses in English or other foreign 

languages.
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Increase number of TUFS students studying abroad
� The number of TUFS students who studied abroad increased by 229 

from 568 in the previous academic year, mainly through short-term 
courses in partner institutions.

� To enhance safety and provide peace of mind, the university 
introduced Online Information System for TUFS Outgoing Students

� ( ), a unique risk management system 
for TUFS students studying abroad.  

Enhance marketing capabilities
� The university enhanced its capacity for creating English language 

web pages to increase their English content and provide quicker 
updates.

� The university brought greater international perspective to its 
marketing, distributing information on Global Japan Office activities 
and other content in both Japanese and English.

Tobita-kun, the mascot for TUFS 
study-abroad promotion campaign
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Featured initiatives based on the characteristics of the university

� A sample language proficiency indicator was prepared in English as part 
of an effort to establish an indicator based on CEFR-J. CEFR-J is an 
adaptation of the international CEFR standard with more detailed 
criteria for lower-level users. In addition, discussions were held with 
teachers of 26 non-English languages to ask them about course 
curriculums, instruction methods, student assessment, and availability of 
teaching materials and language resources.

� External language tests were used to develop language proficiency 
indicators based on CEFR-J (for which 1,342 examinees took the TOEIC 
Secure Program Group Application test), as well as in Turkish (12 
examinees), German (54 examinees), and French (62 examinees). 

Free description
Plans for FY2016
In AY2016, the university will continue working steadily to make its vision a reality.

� New forms of Joint Education Program will be developed, including intensive seminars at TUFS, joint study tours for students 
from TUFS and overseas partner institutions, remote classes, and joint instruction of postgraduate students.

� The number of Global Japan Offices will be increased steadily (plans call for offices in Iran, Australia, Turkmenistan and 
Zambia).

� The number of students participating in exchange programs with overseas partner institutions will increase to about 260.
� The Educational  Administration Office will check how the TUFS Quarter System instituted in AY2015 is operating and 

suggest improvements.
� Short-term study abroad courses will be established in the Master�s Program to promote studying abroad.

University�s own indicators and targets
Global Japan Office deployment and TUFS Student Mobility Center

� New Global Japan Offices were established to start disseminating information on 
Japanese language and culture in Shanghai International Studies University (China), 
Hankuk University of Foreign Studies (South Korea), University of Salamanca 
(Spain), University of Guanajuato (Mexico), University of Belgrade (Serbia), and Rio de 
Janeiro State University (Brazil).

� Existing offices in Yangon, London, Cairo and Tamkang continued to disseminate 
information on Japanese language and culture, and the four initial coordinators from 
each of these offices were invited to Japan for an information session.

� The Yangon office asked students in the extracurricular introductory Japanese 
language course to write essays about their interest in Japan and these indicated a 
high level of interest. 

� TUFS Student Mobility Center analyzed trends in overseas study during AY2014 and 
published the results as the White Paper on Studying Abroad. Such white papers will 
be used to ascertain trends in overseas study in future and to increase the number of 
TUFS students studying abroad.

� TUFS Global Community Meetings were held at seven locations including Cairo 
(Egypt), Guanajuato (Mexico) and Madrid (Spain), with 127 participants including 
TUFS students, alumni, and related parties, who exchanged information. A survey 
was conducted among those who participated in the meetings held in 2015 to confirm 
the outcome of the meetings. 

Among those who attained the 800 points target, the number of students who attained 900 points increased by 137 from 348 in the 
previous academic year.

� The number of courses held in foreign languages increased by 45 from 149 in the previous academic year, providing a multilingual
learning environment.

(Opening ceremony for Rio de Janeiro State 
University GJO)

Governance reform
Governance reform

� The university established the Council for Comprehensive Strategy (CCS) and set up four function-based offices with their own 
working groups to promote flexible university operation centering on the President of the University.

� An annual salary scheme was introduced and seven members of teaching staff were transferred to the scheme. Introduction of 
the cross-appointment system in AY2016 will enhance education and research, and promote mobility among teaching staff.

CEFR-J Project

Revamp TUFS university structure: Creation of new schools and reform of graduate school
� The university introduced a program enabling all TUFS students to cultivate their knowledge of Japan by studying Japanese 

language, culture, history and society prior to going abroad. In addition, it progressed with planning and preparations for the 
Japan Studies Program to be introduced in AY2016 targeting mainly incoming international students who have not studied 
Japanese language.

� Teaching staff were sent to overseas partner institutions to coordinate selection of students for the Japan Studies Program and 
admission interviews were conducted with overseas applicants using Skype and other methods.

(Opening ceremony for Belgrade University GJO)

Establishment of language proficiency criteria for foreign languages other than English using international 
standards such as CEFR

Initiatives related to language education
� The number of students who attained 800 points or more on the TOEIC test, the 

target set by TUFS as the minimum level of English proficiency to be achieved prior 
to graduation, increased by 388 from 1,038 in the previous academic year.  

Proficiency in all the 27 languages is to be 
assessed on unified criteria based on CEFR-J

27 languages taught 
at TUFS
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Internationalization
Common indicators and targets

Efforts to increase the number of TUFS students studying abroad
To create more opportunities for our students to study abroad, we have concluded new international academic exchange 

agreements with 11 universities (four of which including student exchange agreement) and established new student exchange 
agreements with four universities with whom we already have comprehensive agreements.
• Regarding short-term exchange, we held 148 programs, with 44 countries and regions, in the summer quarter and 61 
programs, with 35 countries and regions, in the winter quarter. 

Of these programs, students participated in 75 of the summer programs (36 countries and regions) and 47 of the winter 
programs (30 countries and regions), giving a total of 631 participants—347 in the summer quarter and 284 in the winter quarter.
• Three of our graduate students participated in short-term study abroad programs for improving foreign language proficiency 
(Ukrainian, Italian, and English), and four graduate students took part in short-term exchange programs. These programs 
allowed students to improve their language proficiency, which has a direct bearing on their ability to conduct research, and to
gain more extensive knowledge in their research field by experiencing local culture and society firsthand.

University reform
Efforts to enhance the capabilities of TUFS staff

• By hiring eight additional faculty members with foreign nationalities and two Japanese faculty members with degrees 
obtained from overseas institutions, we have broadened the range of class formats, built collaborations with universities 
around the world, and diversified the education and research instruction that we offer.

Our Internationalization Training Program for Administrative Staff, which applies a stepwise model across a wide range of 
programs, has helped improve our staff members’ command of English and other foreign languages, along with their ability 
to handle international affairs. Moreover, the acceptance system for faculty members with foreign nationalities saw a 
significant improvement, while international academic exchange agreements grew steadily in numbers, enhancing the 
education and research environment of the University.

To measure the English ability of our administrative staff, we provided the opportunity to take the TOEIC Speaking and 
Writing Test in addition to the TOEIC Listening and Reading Test. This has enabled us to measure improvements in all four 
English language skills, enhancing motivation and engagement in learning among our staff.

Efforts relating to language education
• As a result of enhanced publicity, the sessions offered at our Multilingual Lounge were attended by 676 students in the 
spring quarter (409 for speaking sessions, 267 for CEFR-J sessions) and by 552 students in the fall quarter (292 for 
speaking sessions, 260 for CEFR-J sessions), leading to improvements in students’ language proficiency.
• As part of our Graduate School Career-up Program, we are offering “Basics of Language Education I & II” in an initiative to 
train specialists in foreign language education equipped with proficiency in methods that draw on the Common European 
Framework of Reference for Languages (CEFR). Students who take this class can complete an internship in the Multilingual 
Lounge, where they contribute to the enhancement of our multilingual educational environment by taking part in the 
administration of the facility.

Education reform
Efforts to reinforce Japan's ability to deliver a message to the world

• We established the School of Japan Studies to offer students the opportunity to study Japan comprehensively from 
international perspectives and share information about Japan with the world. With a total of 82 Japanese and international 
students in its first year (AY 2019), the school began providing programs aimed at reconsidering Japan from a variety of 
angles in two languages, Japanese and English.

Efforts to increase the number of incoming international students
A total of 54 students from 12 countries and regions participated in our Short Stay 

Summer and Winter Programs, where lively interactions took place thanks to TUFS 
undergraduate students providing support with Japanese classes (a total of 41 students, 
29 in the summer quarter and 12 in the winter quarter).

An increase in international students at the university and the consolidation of our 
tandem learning model in the Joint Education Program have led to improvements in 
intercultural understanding and language skills among visiting students and TUFS students 
alike. In addition, we are now providing more opportunities for home visits and visits to 
businesses, which has helped foster understanding of Japanese culture and society.

7. FY2019 Progress
Tokyo University of Foreign Studies

Tobita-kun, the mascot for the TUFS
study-abroad promotion campaign

Opening ceremony for the Short Stay Summer Program

Creation of short videos in the “Collaboration Project 1” class in the School of Japan Studies



Initiatives for the enhancement of international reputation/
Featured initiatives based on the characteristics of the university

Establishment of language proficiency criteria for foreign languages other than English using 
international standards such as the CEFR
• For our 28 major languages, we have shared uniform standards based on CEFR-J, developed language materials 
for education, and have almost finished preparing CEFR-J-level-specific vocabulary lists for 25 languages at the A1 level and 
23 languages at the A2 level. We have also begun compiling wordlists for two languages at the B1 and B2 levels.
• At the same time, we are preparing phrase lists that correspond to the “can do” list for each level of CEFR-J, and have 
almost finished preparing these for 19 languages at the Pre-A1 to A1.3 levels and 14 languages at the A2.1 to B1.2 levels.
• As a specific attempt to visualize student evaluation, in addition to the regular grading process for our language subjects, we
evaluated each student’s level of achievement for language proficiency based on the CEFR-J levels at the end of the quarter. 
Compared to the previous academic year, a much higher degree of uniformity was achieved in the evaluation criteria, and 
steps were taken to create an original system and improve efficiency, including use of a method to convert scores on quarter-
end examinations for each language to fit the CEFR-J framework.
• CEFR-J evaluations were compiled for all students to indicate their level of achievement in language proficiency, and these 
were displayed in the Multilingual Global Portfolio (known as the TUFS Record). In addition, language proficiency at the time of
graduation was included in CEFR-J format as part of the Multilingual Global Diploma Supplement, which was provided to 
graduating students.

We have continued to improve the e-learning environment as one way of using the language education resources that we 
are developing. We have made the CEFR-J x 28 vocabulary learning application (iOS/Android) available to students and 
faculty members at the university so that they could use it on their devices. The application now enables students to learn 
vocabulary for 23 languages up to the A2 level using English and Japanese as hub languages.

Efforts by the TUFS Student Mobility Center
• The TUFS Student Mobility Center received 15 inquiries about study abroad 
from students of other universities and responded to inquiries regarding safety 
management for international students from faculty and staff members of other 
universities. Moreover, the Center analyzed the state of students’ overseas 
study and compiled the results in a White Paper on Studying Abroad.

Through collaboration with faculty members and use of our unique online 
information system for TUFS students studying abroad Tadaima Kaigai 
Ryugakuchu as well as the Overseas Student Safety Management Assistance 
(OSSMA) service, we were able to keep a constant eye on our students 
studying overseas. Therefore, even during the coronavirus outbreak, it was 
possible to liaise with students in a timely manner and issue precise 
instructions.

Free description
Overseas Crisis Management Simulation Training

Overseas Crisis Management Simulation Training was held for TUFS executives, department heads, and faculty and staff whose 
duties are related to overseas dispatch, student liaison, and public relations. The training session aimed to both test the university’s 
crisis management system and further improve our capacity for managing crises on an organizational level.

International Exchange Initiatives during the Coronavirus Pandemic
• In cases where students are unable to visit the partner institution for overseas study due to the coronavirus pandemic, we are
creating supplementary exchanges through online classes as we await the resumption of mutual visits while evaluating risks and
watching how the situation unfolds.

University’s own indicators and targets
Global Japan Offices 

• In addition to the Global Japan Offices (GJOs), which function as bases for 
introducing Japanese education and Japan itself, we have established new Global 
Japan Desks (GJDs) as bases for student volunteer activities and exchange, 
thereby promoting the development of Japan-related education around the world.
• We established the first GJD at the Protestant Institute of Arts and Social Sciences 
(Rwanda). We have also agreed to establish a GJD at Tashkent State Institute of 
Oriental Studies (Uzbekistan).
• At our 17 existing GJOs, we have continued to conduct activities aimed at 
introducing Japanese education and Japan. With a lively range of student-led club 
activities organized around the coordinators at each GJO, including the Japanese 
Conversation Club (Leiden GJO), the Pera-pera Café (Belgrade GJO), and the 
Hashi Club (Lithuania GJO), the GJOs  have functioned not only as places to learn 
about Japanese language and culture but also as meeting points where local 
students and Japanese students studying abroad can engage in exchanges.

Efforts for the implementation of Joint Education Programs
• We held 32 Joint Education Programs in collaboration with our overseas partner institutions.
• We continued to provide these programs in a wide range of formats, with two short-visit programs, ten remote lecture 
programs, four study tours, two tandem learning programs, one teaching practice program, one faculty invitation program, 
and 12 research supervision programs for graduate students.

Opening ceremony for the Rwanda GJD

Japanese Dubbing Study Group at the Guanajuato GJO

Tadaima Kaigai Ryugakuchu online information
system for TUFS students studying abroad



Deploying Global Japan Offices
• The Global Japan Offices (GJO, 17 offices), a center for Japanese language education and introduction to Japan, has taken 

COVID-19 as an opportunity to initiate new online exchange activities at some of its offices. At the TUFS Online Study Abroad 
Fair organized by the Student Mobility Center, GJO coordinators introduced each base institution from the stationed countries in
real-time, providing students with firsthand local information. Additionally, GJO coordinators held online information exchange 
meetings for the first time to share each base’s educational situation and activities during the pandemic. Moreover, the first 
Language Exchange sessions were held at the Lviv and the London GJOs, mainly between TUFS and local students, and have 
been well received. The introduction of the same program at other GJOs is being considered.

• The coordinators at the Yangon and Belgrade GJOs, at both of which TUFS has stationed Japanese language teachers for 
many years, were forced to make an emergency return to Japan due to COVID-19. But the Japanese language education has 
been conducted online from within Japan.

Internationalization

Common indicators and targets

Increasing the number of outbound exchange students
• International academic partnerships with 11 institutions (6 of which are or include student exchange agreements) were newly 

formalized.
• Though opportunities for international exchanges involving physical travel have been limited by COVID-19, TUFS built a new 

form of international exchange by conducting remote programs via online tools. Summer/winter short-term online study abroad 
programs attracted a total of 101 participants. (5 programs with 5 countries/regions in the summer and 19 programs with 16 
countries/regions in the winter.) To supplement the lack of local, in-person experiences, various measures were taken to 
successfully improve students’ language skills. As to student exchange programs, some partner institutions offered classes 
accessible online. Of the planned outbound students in FY 2020, 45 remotely enrolled in exchange programs.

8. FY2020 Progress Tokyo University of Foreign Studies

Increasing the number of inbound exchange students
• TUFS offered opportunities to take its classes online to international students who could not travel to Japan due to the spread of 

COVID-19. The incoming international students who could travel to Japan were accepted as per normal as the university took 
thorough anti-infection measures to ensure students’ safety.

• While the 2020 summer and winter short-term inbound study abroad (Short Stay programs) was suspended, preparations 
began for the online Japanese language courses to be launched in FY 2021, using the online instruction experience. 

are or include student exchange agreements) were newly 

Tobita-kun, TUFS mascot for the
study-abroad promotion campaign

Enhancing foreign language education
• Multilingual Lounge moved all its sessions to the online Zoom platform. The 2020 spring quarter saw 232 participants in total

(151 in speaking sessions, 81 in CEFR-J sessions), and the fall quarter 406 participants (277 in speaking sessions, 129 in 
CEFR-J sessions). Although the number of sessions dropped from previous years, the average number of participants per 
session increased for both speaking and CEFR-J sessions. These results reflect our success in capturing the needs of students 
amid COVID-19.

• As a continuing initiative from the previous years, TUFS provides a unified language proficiency framework based on CEFR-J 
for the university’s 28 major languages while developing teaching materials and resources. Each student’s language proficiency 
is assessed on the CEFR-J-based scale; the results will be on the Multilingual Global Human Resource Portfolio (commonly 
called “TUFS Record”) and the Multilingual Global Diploma Supplement, which will be given to students upon graduation. The 
introduction of CEFR-J also demonstrates the university’s commitment to creating a unified, systematic language learning 
environment for the 28 languages, which has been well acknowledged among students. The university’s stance as a leading 
research institution in its field has been a motivating factor for its students.

• Courses entitled “Basic Studies of Language Education 1 & 2” were launched as part of the TUFS Graduate School Career-up 
Program. The training of foreign language education specialists with proficiency in methods that draw on CEFR has been 
steadily progressing. In FY 2020, the digitization of program contents went underway to make the lectures available online and 
on-demand.

University reform
Diversifying and improving levels of teaching and 

administrative staff
• The university has employed seven foreign national teaching 

staff and four Japanese teaching staff, facilitating the diversity 
in teaching methods. This also led to new collaborations with 
universities from different parts of the world. As a result, the 
scope of education and research has expanded.

• In addition to reforming the faculty evaluation system, the 
university has introduced the new annual salary system to 
improve faculty’s working conditions. The new annual salary 
system has been applied to 15 present employees and 10 
new employees. Also, 9 fixed-term teaching staff were 
employed according to the tenure track system, enhancing 
the quality of education and research and the flexibility of 
faculty staff employment.

Education reform
Strengthening Japan’s information dissemination 

capacity
• In the two years since its establishment, the School of 

Japan Studies has instituted a series of courses in its Core 
Seminar Program. FY 2020 saw the launch of the 
Community Outreach Project under the Community 
Linkage Program, whose focus is on collaborative activities 
and understanding multilingual/multicultural coexistence in 
Japanese society. Other additions were the Survey 
Courses aiming to provide a wide range of knowledge of 
Japan. The educational effect of these classes was 
enhanced by having Japanese and international students 
study together in the same classroom.

• The School of Japan Studies is developing a double 
degree program with a partner university in the UK to be 
launched in FY 2021.University’s own indicators and targets



Tokyo University of Foreign Studies
Implementation of Joint Education Programs

• TUFS conducted 31 cases of Joint Education Program with overseas partner institutions in FY 2020. (Numbers by program 
type are: 3 outbounds, 7 inbounds, 12 remote programs, 2 research guidance, 7 faculty inbounds.)

• As the distance teaching methods were already well established, students’ needs were met flexibly even amid COVID-19. The 
university successfully developed and carried out many programs of the same quality as in-person instruction. For example, a 
collaborative course with Rio de Janeiro State University featured a series of diverse lectures on Portuguese-language literature 
delivered from Brazil. 

• The university has accumulated experience in the hybrid-flexible/hybrid of in-person and online instruction. Applying such know-
how in promoting the Joint Education Programs serves as a solid stepping stone to build the International Collaborative 
Education system within the university.

Featured initiatives based on the characteristics of the university
Developing language proficiency criteria for non-English foreign languages based on the international 

standard, CEFR
• TUFS completed the vocabulary lists of up to A1 level for 25 languages and A2 for 23 languages. As for B1 and B2 levels, the 

university started compiling wordlists for two new languages in addition to the four languages for which the wordlists were 
already being organized.

• The development of phrase lists based on the “Can-Do lists” for each CEFR-J level is also underway. The phrase lists for Pre-
A1 to A1.3 levels for 20 languages and A2.1 to B1.2 levels for 19 languages are almost completed.

• The development of the e-learning environment was continued as a way to utilize the accumulated pedagogical resources.

• An Apple/Android app for learning vocabulary in 28 different languages called TUFS CEFR-J 28 - Flash Card Vocab Builder 
was developed and made available to TUFS students and faculty members. Currently, vocabulary in 24 languages up to A2 
level and 4 languages up to B1 or B2 level can be learned using English or Japanese as the hub language.

Utilizing the Student Mobility Center
• As a COVID-19 preventive measure, study abroad counseling services have 

moved online. This made it easier for students of other universities to use the 
service; as a result, the mobility center dealt with nine external inquiries. Also, 
the center responded to questions from other universities regarding TUFS Study 
Abroad Fair and outbound student exchange policies under the pandemic.

• TUFS Study Abroad Fair 2020 was held online to provide information and 
opportunities to connect former study abroad students and those who wish to 
study abroad. Meeting students who have studied abroad and listening to their 
real voices gave students a better picture of study abroad. It also contributed to 
maintaining their motivation under the uncertainty caused by the overseas travel 
restrictions amid COVID-19.

TUFS Burmese department conducted an intensive 
online course in collaboration with the GJO at the 
literature department, the University of Yangon. 
Various programs were carried out, including local 
online tours and tandem learning, to deepen the 
mutual understanding between Myanmar and Japan. 

Students created picture stories based 
on Japanese and Thai folktales as part 
of tandem learning in the short-visit-type 
joint education program at 
Srinakharinwirot University, Thailand, in 
FY 2019. In 2020, the outcomes were 
compiled into a digital book and 
published online.

(“Kamishibai – Folktales of Thailand and 
Japan” http://bit.ly/kamishibai-2020)

Study Abroad Fair 2020 was held for four 
weeks and featured about 20 sessions.Free description

Developing online collaborative education with partner institutions
• Joint education with partner universities and other institutions with which TUFS has ties is now positioned as International 

Collaborative Education. Accordingly, a system to provide financial support as an internal project has been built. Plans are 
already underway for international collaborative education to be implemented in FY 2021 with partner institutions in Hungary,
Brazil, Cambodia, the US, and Russia.

• To promote International Collaborative Education, TUFS launches from FY 2021 a system that enables teachers and 
researchers at overseas partner universities to conduct interactive online classes while residing in the country. This system
allows full on-demand courses by teachers living both in Japan and abroad. It is hoped that these new systems will lead to 
further innovative teaching approaches and student exchanges not limited to the traditional face-to-face method.


