
1. Objectives, Specific Image of the Ideal Global Human Resource
“3C’s for 1G” (3C’s:Collaborate, Create and Connect, 1G:“Glocal”)=Developing creative and energetic female professionals who can play practical 
roles in various sectors of the global community
2. Summary of the Plan
・To reorganize English and foreign language courses throughout the university, assign students to Boston as an interfaculty program, and 
encourage study in overseas universities beyond that.
・ To provide a practical learning experience through collaborative projects with foreign students in both Tokyo and Boston campuses.
・To promote campus globalization by developing overseas partner universities and expanding the enrollment of international students.

1. Efforts to Cultivate Global Human Resources
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2. Upgrading International Competency in 
Academic Programs
2013 saw English translated syllabi of Japanese 
Language subjects and liberal arts courses. 2014 will 
realize a numbering system for academic courses 
and the improvement of a system for English 
certificates to include the GPA on the English 
transcripts and increasing students’ learning outside 
classroom for substantiation of credit hours. Efforts 
to promote Active Learning have begun with a 
number of cross-cultural collaborative projects in 
Tokyo and Boston as well as through faculty 
development. Important educational information for 
students is provided domestically and internationally 
through homepage and multi-lingual information 
packages. Advances in the provision of key 
documents in Japanese and English versions such as 
Guide-books and handbooks for both faculty and 
students as well as staff development programs 
including English Language training have helped 
the campus globalize.

4.Integration of efforts to sustain improvements in language skills 
throughout University Life.
●Admission examinations featuring appropriate assessment of language 
skills and study abroad experience.
-Implementation of the ‘Global Entrance Examination’ from 2015 to assess 
high school students with English proficiency and study abroad 
experience.
●Effective Language Education and Educational System
-Restructuring of the English Curriculum and levelling of classes according 
to placement tests (GTEC) for English language students.  
-Implementation of 17 TOEIC seminars and 5 IP tests a year.
-Positioning of English Learning and English Writing advisors, and 
introducing E-learning materials.
-Mini-seminars and counselling activities for individual students by native 
English teachers utilizing the Global Lounge.
-Implementation of the TOEFL iBT on campus in 2014.

5.Improvement of the Global Competency of Faculty
●Globalization of the Education System
International and Japanese faculty members with international educational 
experience have been aggressively hired: in 2012- 55 people, 2013- 57 
people, and in 2014 – 65 people   (estimated).
●Efforts toward Improvement in Global Education
An international symposium was arranged in Showa Boston for the 
purposes of exchanging views and information and visits to various 
domestic and 
foreign universities with advanced globalization was implemented.  In 
addition, we carried out faculty development training on the themes of 
remote 
teaching systems, crisis management involving international students, and 
teaching practice in English.  In 2014, class observations at Showa Boston 
will be focused on training teachers to better manage classes in English.

●Practical programs at Showa Boston
At Showa Boston, special lectures and classes by professors and guest speakers from colleges in the Boston area are conducted. In addition, an 
extension program in which the students may participate in regular classes at American universities has been developed for after students complete 
their program of study at Showa Boston. In the Setagaya campus, the English curriculum has been re-organized and three specialist advisors in the fields 
of English Learning, Studying Abroad and Writing have been active in the study, promotion and improvement of English skills. In addition to this, we 
have seen the introduction of a Distance Learning system wherein we undertake distance learning in association with 3 foreign universities.  In the 
academic year 2014, we are implementing a cross-cultural collaborative project both in Japan and Boston with our Japanese and international students.

4.Execution of global industrial and company human development 
programs in co-operation with the alumni network, developing flexible 
minds that understand diverse cultures and values that have practical 
experience and expertise in the international arena, may become global 
human resources that will be active in international business fields.

●Personnel for Industry with a Global Perspective
1.Internships at domestic companies with a multi-cultural work environment.
2.Internships in America, Canada and Asia.
3.Overseas short-term training programs in specialized fields such as: 
American Nutrition, American Education, and teaching Japanese.

●Global Partner Institutions and Study-Abroad Programs
The University has entered into new partnership agreements with a 
number of leading institutions since 2012, including Tunghai
University (Taiwan), Thammasat Univerity (Thailand), Framingham 
State University (USA) and Colleges of the Fenway (USA), University 
of Warsaw (Poland), the University of Queensland (Australia), 
Sogang Univerity (Korea), University College Capital (Denmark), 
Royal Roads University (Canada), Sookmyung Women’s University 
(South Korea) and Kookmin University (South Korea)  In addition, a 
double-degree program has been inaugurated with one of our 
existing partner schools, the Shanghai Jiao Tong University, 
beginning in 2014. 

3. Improving the Environment for Japanese Students to Study Abroad
●Efforts to motivate students and promote study abroad
-Three specialist advisors (English Learning, Study Abroad and English Writing) have been appointed and consultation spaces provided.
-A support system aimed at preparation and consultation for study abroad students has been implemented.
-Seminars and study abroad information sessions are held at the university’s Global Lounge.
-Social events mixing international and Japanese students have been implemented
-Consultation work in conjunction with Showa Boston study abroad advisors.
●Structured Support Systems for Those Returning from Study Abroad
-Utilization of an autonomous E-learning portfolio
-Development of a manual for crisis management
-Development of a certified study abroad scholarship
-Creation of a curriculum model for humanities students for whom study abroad is not compulsory.
-Lectures on how study abroad experiences strengthen Career Development (Shanghai/Boston).



Specific Competencies for Graduates

Students at Showa Women’s University are shown “The Seven Abilities for Achieving Goals” representing the basic 
abilities and attitudes needed in society. The “3C’s for 1G” capability will be developed by expanding one of these 
“seven abilities”, namely “the ability to live globally”.

1.The ability to collaborate with others from different cultural backgrounds (Collaborate)
2.The ability to connect various different people, values, culture and things (Connect)
3.The ability to create new values and culture (Create)
4.The ability to act by approaching local problems globally(Glocal)
5.Being able to use foreign languages at the level necessary for one’s work (the ability to use foreign languages)
6.Being able to obtain and analyze highly reliable information and transmit information in more than one language 
(the ability to make full use of IT)

The aim is to have students acquire these abilities to a high level in Japanese and overseas societies where 
globalization is set to advance still further in future.

（Reference）

Indicative Outputs of the Project

Total
results planned

2011 2012 2013 2014 2015 2016

Number of students who meet requirements for 
foreign language proficiency

72 50 60 80

Of the above, Number of students not to study 
abroad (A)

61 35 20 25

Number of students studying abroad (B) 5 40 77 80 100 110

Number of graduates (C) 457 485 544 518 486 500

Ratio ((A+B)/C)） 25.4％ 22.2％ 24.7％ 27.0％
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Requirement for Foreign Language Proficiency TOEIC 700 72（61） 50（35） 60（20） 80（25）

Number of Students Studying Abroad 5 40 77 80 100 110

Less than 3 months 5 2 14 15 30 35

3 months to 1 year 0 38 63 65 70 75

More than 1 year 0 0 0 0 0 0

Number of graduates 457 485 544 518 486 500

Note:
*1 The number in "( )" indicates “Number of students not to study abroad with credit recognition or credit transfer” out of “Number of 

students who meet requirements for foreign language proficiency”. 
*2 “Number of students studying abroad” excludes the number of students studying abroad without credit recognition or credit transfer.


