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Since the mid-2000s, the crisis of the German middle classes has been intensively discussed in 

public. It is argued that the middle classes are increasingly experiencing a fear of falling from its 

privileged position in society. This phenomenon is traced back to economic globalization which 

has let to flexibilization of labor markets in most OECD-societies (Giesecke/Groß 2004; 

Mills/Blossfeld 2006). In my talk I want to test this thesis in more detail. Previous studies argue 

that job insecurities, previously most notably to be found among low qualified workers, are 

infiltrating the middle and higher qualified employees (Vogel 2009; Sennett 1998). Moreover, it is 

assumed that general fears of falling are ‘spilling over’ into the middle class, thereby affecting 

individuals who are actually not involved in short-term employment, casual employment or 

unemployment (Bude 2008: 46 f.). In order to examine the development of fears within the middle 

class I analyze German survey data which have been conducted yearly since 1984. I will 

demonstrate empirically to what extent this worries have been increasing since the beginning of 

globalization era in the end of 1980th, and which segments of the middle class have been affected 

in particular (Lengfeld/Hirschle 2009). In order to operationalize “fear of falling” I use questions 

about self-perceived job insecurity that is worrying about loosing the actual job. It will be shown 

empirically that the middle segment of the middle classes – routine non-manual employees – 

experiences a disproportional high increase in self-perceived job insecurity since the mid-1990s. 

Causal analysis shows that independently from labour contract characteristics, branches, the 

individual’s household context and other socio-demographic characteristics, insecurity growth 

rates of the middle segment are significantly higher compared to other classes which cannot be 

reduced to changes in structural employment conditions. 
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